
 
 

 

JOB TITLE:  Junior Financial Analyst 
DEPARTMENT: Accounting, Worldsource Wealth Management Inc. (“WWM”) 
REPORTS TO: Director, Finance 
LOCATION:  Markham, ON 
 

JOB STATEMENT: 

Reporting to the Director of Finance, the Junior Financial Analyst is responsible for assisting with the month 
end process, bank reconciliations, assisting with financial and regulatory reporting and acting as a shared 
resource within the Finance department as needed.  
   
ESSENTIAL FUNCTIONS: 

 Processing and maintaining bank reconciliation for WWM, Worldsource Financial Management Inc. and 
Worldsource Securities Inc. units; 

 Assisting in preparing monthly reconciliations for revenue accounts; 
 Preparing daily bank deposits;  
 Updating daily cash flow movement and identifying the need for inter-account transfers as needed; 
 Working with the Director, Finance on the budget and annual audit requirements; 
 Assisting the Financial Analysts with regulatory reporting on a weekly basis; 
 Assisting the Financial Analysts with month end close; 
 Providing assistance to the Financial Operations team as needed (i.e. acting as a back-up for trust 

reconciliation and commission payroll processing); and 
 Assisting in ad hoc responsibilities as needed. 
 

QUALIFICATIONS: 

 University degree - Bachelor of Commerce or Economics 
 Enrolled in CPA program  
 Minimum of 1 year related experience required 
 Knowledge of the financial service industry an asset 
 Proficient in Microsoft Office with advanced knowledge of Excel  
 Familiarity with Multiview accounting software an asset 
 Ability to prioritize workload, meet strict deadlines and multitask in a fast-paced environment 
 Strong interpersonal and communication skills 
 Experience working within a team environment 
 Excellent problem-solving and analytical skills 

 
COMPENSATION: 

Commensurate with experience 

 
If you are interested in applying for this position, please forward a cover letter and resume in confidence to hr@worldsourcewealth.com.   

Worldsource is committed to accessibility in employment and to ensuring equal access to employment opportunities for candidates, 
including persons with disabilities.  In compliance with AODA, Worldsource will endeavour to provide reasonable accommodation to 

persons with disabilities in the recruitment process upon request.  If you are selected for an interview and you require accommodation due 
to disability during the recruitment process, please notify the hiring manager upon scheduling your interview.   

We thank all applicants for their interest but only those selected for an interview will be contacted. 
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